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FOREWORD

in 1973 the Office of the State Board of Education published- "Career
Education . . A New Emphasis for Utah Schools" which introduced Utah's
definition and philosophy of career education. At that time a need was
expressed to develop articulated K-,Adult career education programs; also,
a commitment was made to place- financial and personnel resources to the
orderly development and management Of-career education.

Career Education Infusion in Junior High/Middle cme
of the pro6ucts of this commitment and representt the work o rogram
specialists under the leadership-and coordination of the Career Education
Unit. Its use will contribute to a more relevant art curriculum with
students becoming aware of artistic skills necessary in daily living as
well as occupational requirements associated with careers in art.

This publication is intended to rive as resource materials for teacher
use in the classroom or for student_use-in career centers. Information
about specific art-rrelated occupations,and basic data related to them and
ways for students to develop'self-awareness and decision making skills
are contained in this document.- In addition to these activities and resource
ideas, other career education activities have been identified and are already
infused into various art conceptS within the regular art curriculum.

It is my conviction that teachers must continually strengthen their
:programs and that the needs-of students-and their communities must be
given utmost consideration in future program development. One Peens by
which this can be accomplished is to place career education as- a per-
manent and prominent goal in all facets of the curriculum.'

Walter D. Talbot
State Superintendent
of Public Instruction



PREFACE

Career Education Infusion in Junior -gh/Middle School Art is a
publication in an interim series dealing with career education infusion
in the junior high curriculum. The intent of the Office of the Utah
State Board of Education is to identify infusion techniques and print
them on a tentative basis to coincide with the multi-year Curriculum Plan
of.that Office. As soon as the regular art curriculum is revised,
appropriate career education concepts, activities, and references to
materials in this document will be absorbed.
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SECTION 1



Occupat nal

Skill Jr

Attribute

For Counselor and Art Teacher Reference

Appropriate Art Processes

Activities Which Will

Usually Foster the

Skill or Attribute

1. Precision ceramies--wheel thrown

matting and:framing

lettering

detailedrawing or painting

(realistic or hard edge)

casting an&mold making with

multiple'sections

embroidery

macrame, weaving, block ,

prints, leather, silk

screen, wood carving

The teacher must estab-

lish the objectives of

precision and craftsman-

ship in the activities

used. The teachershould

show examples of preci-

sion art work and how

that same skill is used

in other walks of life.

The skills that could, be

developed are, skills.such

as eye hand doordination,

motor skills, etc.

See designated career

education activities in

core program.

Conditions Which Usually

Interfere with Attribute

Poor quality or inappro-

priate tools.

b. Insufficient instruction or

demonstration.

. Goals not identified for

students.

Lack of self-discipline OP

tenacity on student's part,

e. Lack of reinforcement by

teacher.

f. Lack of motivation (no

relevance)

Lack of physical or emotional

maturity.

h. Disabilities which affect

learning.

g.

2. Perception All art processes which caus

students to change awareness

by:

a. observing details

b. perceiving relationships

between space and dis-

tance, color and value,

texture, size and ,

proportion

. orientation to two and

three dimensional space

or forms'

The teacher must teach

in such a way that his

exercises cause the

student to utilize a

given concept in ways

other than those sug-

gested by the teacher.

Teacher must cause the

student to do the think-

ing and perceiving.

See designated career

education activities in

core program.

Restriction OP regimentation

of outcomes.

Teacher:doing all tbe telling

and thinking. ,

. Lack of multiple resources.



Occupational

Skill or

Attriblite Appropriate Art Processe

Activities Which Will

Usually Foster the

Skill or Attribute

Conditions Which Usually

Interfere with Attribute

Creativity

J

All art processes are ap ro-

priatewhat you do willthem

deterkines'whether or 'lot

creativity takes place.

Teach concepts needed by

the student at his level.

Foster the development

of imagination,along witi

the,acquisition of

knowledge.

Help a student to

evaluate his ability to

use a given concept'.

Teach convergently in

terms of how a toncept

may be used hy artists.

e. KeeP outcomes and concep

application as divergent

as possible.

Foster perceptual

'development (visual

thinking).

:.Seq-designated career

education'aCtivities.

in thejunier:high core'

.program.:

_pausing ..on the development

of imagination )4ithout

knowledge of.conceptsond,

evaluation at all leVels.

b..: Teaching convergently

a, 4ockstep programs which

foil' to consider student s:

level and intereats.,

d, ,FodUs on PNODUOT ONLY.'

Decision

Making

AnsWer questions by,'
,

r:tedirecting.or..asking

more queStions.

Reinforce good decision&

See designated career

education actiVities

in the juniorbigh core

program.

Teacher making ell decisions a.

(over-directive;-fountain of

knowledge). ,

Taailher *failure to live

responsibility for,decision

making.

c. Home Condition or parental

attitudes.



Occupational

Skill or

Attribute AppropriateArt Processes

. Activities Which Will

Usually Foster the

Skill o Attribute

ConditlQns Which Usually

!Interfere with Attribute

Lack ofAreinforcement.

Criticizing or,belittling

of dicisions made

Self-

Discipline

This can be taught by the .

art activity and the order

used ii doing the work,

Knowledge of the media i

also important. What is

done with art activities can

help the child's development

of self-discipline. Practice

time, needed research, and

staying with a project to

completion will further

teach this attribute.

Precision-type

activities.

Group activities

involving planning

and scheduling.

c. Long-term activities.

d. Proper careofsupplies

and tools.

e. Clean up.

f. Practice time.

g. Becoming_acquainted

with materials.

.' All breadth ind no depth in

program.

Emphasis on experimentation

with sedia.rather than

application of concept. ,

c.

ides that_anYoni can do well.

EliminatiOn of evaluation

_--element.

Teacher-dominated dlassroom:

Social'

Skills;

Working

with Others

Group activities and inter-

relationships:

a: Mural making

b Mosaics (group

c. Art exhibit

d. -Bulletin boards

e. Scenery painting

Respect for others and

materials:

a. Ceramics and other

processes which produce

objects easily damaged.

. Lack of trust

Overly\structared,classroom

c. Elimination of group activity

Respons\ibility not given or

expecte..

e. Teacher making all decisions,

f. -Parent and home influences.

g. Personal hygiene.

.4
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1

Occupational

Skill or

Attrihute Appropriate Art Processes

Processes involving

Valuable materials

_easily stolen.

Care and concern for

others,,Clean u.

ervice to others: .

a. Decorating for dances.

4ection campaigns.

Publicity of.school

activities.

Activities Whichlill

'Wally Foster ,the:

44 or Attribute
Conditione.Which Usual4:'

Interfere with Attribute.

Precasting. This,is a uniVeml skilr

that is needed.in piery art

activity. Every.art proces

'can be used,to teach-this'

skill.

See designated paree

education aCtivities in

the junior high core

. .Teacber dominated classes

(over-directive

Lack of instruction in co

Lack of experience,

Pt.

Fird .
otor A variety of art processes

Skills such as:

al Use of small hand tools

b. Cutting-knife

c. Wood carvink-chisil,

hammer, mallet

Wood block and lino cut-

speed-bell cutters,

, engravers

Welding-torch, welder

Paintifig-brush palette

knife

Potting-wheel

Framing-mitre-box, saw,

hammer, kfiife

Pri/nting press

16

a. Teacher dOminated--not

teaching do-it-yourself.

Lack of proper tools.

. Hisuseoftools.



Occupational

Skill or

Attribute ,Appropriate Art/Processes

9, Desipling Design 1S an 14egral part of

all art prooesSes.

Note: There ,Must be basic

Understanding of the

following: /

a. Color /

b. Two and' three dimension

Activities Which Will

Usually Foster_ the

'Skill.or Attribute

Conditions Which Usually

Interfere with Attribute

See designated career

education activities in

the junior high core

program..

Insisten e on conformity.

19
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RetpOnSibility

a, for equipment

bcfor personal

property ,

c.for personal

.behavior

d. to be,helpful

to:others

e. to be depend,

able

Appropriate Art Process

Art

6nd1t1ons Which Usually

Foster the'Attitude

Conditions Which Interfere

(Stifle the Attitude)

Positive

Attitude

a. having enthu-

siasm

b having respect

for self and

others

!O. haVingpersona

pride ,

d. having ,success
,

e. matung best

'effort

f commitment

The ert .student useslany-

tools, types of equipment

andiedia. The art teacher

should,expect eadh student:

-,tO develop responsibility

for the care andmaihte-

,nance of them. A concise

;and constant plan should be

developed to build the

characteristics ofrespon-

sibility listed.

Example: A teacher could'

have a rotating assignment

chart &legating respon-

sibility for providing and,

maintaining art supplies.'

Other methods could be,

used,

Example: A bottle of

paint is broken. If the

teacher has established a

cooperative, friendly cli-

mate, it could be comMon

understanding that assist-

ance in clean Up should be

give00,the student.

Another responsibility

should bet) salvage paint

when Possible.

Any process is appropriate.

Teaching the process at the

student's level and devel-

oping the proper teacher-

student relationship are

essential.

Necessary ingEeditE: A

pOsitively reinforced cur-

riculum at student level;

skills; maturity: P_Elllat:

Using active listening

skills, student to student

student to teacher.

Allowhg opportunity for

exploration and individual

expressi.

Having mutual respect, not

prejudging, accepting each

child for what he is.

pikLei An experience is

rigidlY controlled allowing

little opportunity . for deviation

.(Conformity)

Eitte.: The teacher assumes ,

responsibility for 'oleanilip and

prdking up tools. "It isieasier

for'me to do it. I can't rely on

students."

Rigid , cod step curriculum

set arbitrarily for. the age of

the student! %ased attitude:,

displayed. Teacher7oriented

program.. Hypocrisy.

21



Flexibility

a1 Adjust and

adapt to

group needs,

.

standards and

conditions,'

b1 Adjust and

adapt.to new

or different

tools, media,

concepts, :

prinCiple

etc.

4. Integrity

'a. Honesty .

b- Sincerity

0, ResponSpility

Social

1. Student tutoring

2. Group activities

3. Multiple applica-

tions of given

concept.

Art Proccesses

Working with

mixed media.

21 Changing patterns

of working

conditions.

Contour drawing

exeroiSes.

Negative space

line drawings.

Relating what is taught

the student to the real

world.

Acting human,.admitting

mistakes, showing a sense

pf.humor, making art

succes'sful.

Flexible time schedule. Same as in 12

Frequent evaluation,

student-teacher and

vice versa.

Using contracting

technique with student 0,

Individualization.

a: Contracting tech-

nique

b. Small or la*

grouping.

c. Team teaching.

d. Performance based.

e. Differentiated

staffing. ,

f. Student to make his

-own choice.

It is the proper teacher-

student relations4, the

establishment of alriend-

:11r, helpful, democratic

climate that is paramount

to thergrowth f integrity.

'Necessar:
positively'reWor9ed CP-

riculum at student level,

skills, maturity expe-.

riences.

Sameàs in #2



5. Patience

24

Patience can be a by- .

product of art processes..

The art.processes which

develop patience a e all

those repiring detailed

and delicate worki,contin-

uons,effort, repetitive.

effort.

_ ,E2111181:

1. Lettering

Ymbroidery
.v

Jewelry

4. Engraving-etching

Enameling

Macrame

_

2.2at : use a, positive

approach in developing

active listening skills,

interaction of student to

student and student to

teacher.

1251: To teach stu-

dents responsibility,

give them responsibilites;

to teach students honesty,

trust and give them oppor-

tunity to be honest. To

teach students sincerity,

be genuinely free of

hypocrisy.

Too advanced or complicated

uickly,finished projects

31 Largi group prolects



2. Research projects

3. Non-teacher supervised

projects

Extra-credit/homework

projects

5, Contest entry projects

6. Advanced students

extracurIlcular activ-

ity art project

that require individual

effort, individual re-

search, stadentinitiative

2ELE:
1, Bulletin boards.

2. Murals, sets (scenery

painting)

3, Photography ,

40 Macrame

5, Sculpture

Lack of opportunity because

of the set. curriculum

Wil4ngness to, The art processes that

Work naturally interest stu-

dents, those that provide

tangible rewardS,

Exafi_t_.es:

1. Crafts

2. Contests

3. Posters

4. Field trips

Three-dimensional

0. Self

Confidence

26

Tangible rewards

2, "Art Stude4of the

Week" contst,

3, Rewarding feedback

4, Art work on display

5. Showcase recognition

Functional art work

hit success is related

\ directly to confidence,

not talent. All people

potentially have more

latent ability inside than

they 'real.ize. Artscat

provide an opportunity to

Knowing the student well,

Havinithe student work

at his level, grading on

individualizedperformance.

Knowing students'reason

for taking art.

Lack.of variety.

Monotonous work

Lack of purpose

,

Teacher giving non-constructive

critichm.

Letting students leave pro-

jects incomplete or imperfect.

Not giving responsibility to

student.

4. Lack of involvement.

27



g1 Industry

experiences. This can be

Accomplished through such

processes as:

1. Letting a student give

information or a

demonstration in an

area with which he is

familiar,

2 Perfecting.and com-

pleting any art pro-

ject,

Working as a teacher s

aide.

4, Taking active partic-

ipation in an art

exhibit,

, Working on.dance

decoration committee,

6 Participating in small

group activities such

as murals or bulletin

boards,

7. Engaging in community

service,projects,

Any activity which

requires consistent work

at regular intervals and

Liclite22Lich:
1, Are well planned,

2, Have'adequate time for,

completion.

No definite plans!

Inadequate time for com-

pletion.



144 [111.11Ill WAr4V4A

tiies of Mdent,

5, gave teacher eval-

uation which is: ,

a1 immediate

b. euy to understand

VJOI, +AIWA sit 4.%=v!! 6IL

capabilities of student,

Teacher evaluation which

is:

a. delayed ,

bf unclear

c. ,or noivaluation at all,

Impatience cf teaclier or

student.

31
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learnings which are valuable.in a,variety of occupations. nelping

students to better understand themselves, to learn to set goals, to be

prepared and to make decisions is an integral part of a career approach.

to art educaticr.

The following activities and worksheets are designed to help students

realize that-froth their school experience will emerge interests and habits

affecting their future-decisions.-

17



SELF EVALUATION

ART INTEREST VOCATIONAL INTERESTS

THROUGH I CAREERS

PERSONAL INTERESTS

SXILLS

18

34

ATTITUDES

11

,,DECISION MAKING



The purpose or this nanaDook 1.c.) yv4 4.=1 MUL:U

YOU will be,prepared to make the important decisions ahead.

19
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nUU.I.,eb

Telephone

1. Why did you take art?

Lit-LC1

2. What do you hope to learn in art?

3. liow do I learn best (circle one r more)

a. Someone always oroddin-g me.

b. Teachers ailowinp- to ioarn at my own rate.

a quia:- ent.

d. In a noisy ent.

e. I li]ze the 7.her to do the teaching, but I like to help in planning
what we lear.l.

Complete .:47eedom to 1arn how I want.

g. Personal comments

4.' What is your Parent's or guardAan's c6_cupation?

6

Has he or she orked at other oLcurations? If so, which ones?

What ocCupation do you think you would like to be in?

Does art relate in =any way to this..occupation? If so, how?

How might the
choice?

cC f art help you be better In your occupational

21
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Take a few minutes to think about what you like to do. It.can give you-

clues and ideas about thethings you might enjoy as-a future career.
_

1. Ny 'hobbies

The things I do for fun
are:

e 3. My favorite school
activities are: ,

-4. My home chores are:

I. like,thege hobbies _ecause:

I like these things because:

I enjoy these activities because:

I enjoy doing -these chores bedause:-

4 0
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A LOOK AT MYSELF

As I look at the activities I listed on Part A of the record sheet, these

are the ones I like best:
Reasons

the ones I disiik: Reasons

most:

get the greatest feeling of 'Reasons

accomplishment from the
following activities:

25



Part B

A OOK AT- T INTERESTS

Today, 1 like to . . . . Some day, Imight like to be a . . .

Plan a garden, plant the seeds,
weed, water, and watch the plants
grow. .

Arrange centerpieces of different
colored flowers.
Collect dried weeds.

Landscape architect, gardener, flor
designer.

Nursery Owner

Arranger of weed bouquets

Put together and paint models of
airplanes, ships, cars, etc.

Product or toy designer
Car designer
Hobby shop owner.
Car letterer.,

Take photographs of friends, pets,
and scenery.

I

Portrait photographer
Film producer or edifor
Painter.
.Taxidermist

_

Pretend and put on plays, puppet
shows; tell stories.

Actor/actress
TV producer
Teacher

Make jewelry and hats with beads,
buttons, nuts, shells, feathers.

.

Fashion or costume designer
Fashion Illustrator
Tailor or jeweler

Trade cards or,stwps. Art dealer
, Antique dealer

Work with clay, build sand
castles. -

. Sculptor
Plasterer
Architect
Landscape architect

Draw, copy, or paste pict es.

.

Fine artist Cartoonist
Composite artist Drafting technic

Fashion artist ,Sign painter
Medical illustrator

26,



Today I like to . Some dr I might llke to be a .

Help paint around te
garage, furniture,

home, the
etc.

Ho se painter
S-gn painter
arpenter, etc.

.

I

Practice different kinds
handwriting.

of Calligrapaer
Typographer Forger
Map illuptrator

/

Draw plans or-dream haluses cars,
playhouses, etc.

'

Architect
Draftsman

/
Cut and fix hair.

-7-
Hair stylist

Work with younger kids, baby sit Art teacher 1

t

Special education teacher,'e c.

Build birdhouses, forts, tree
houses.

Architect .
Carpenter
Product designer
Taxidermist

Invent things out of junk
,

Antique dealer
Art dealer
Sculptor, etc.

Paint pictures for contests,
posters for elections, etc.

Cartoonist
Sign painter
Illustrator

Sew clothes, doll clothes, etc. Costume designer
Fashion illustrator
Window displayer
Tailor

_

Decorate my .own room, fix things. In erior designer
Set illustrator

Create miniature railroad train
layouts with rivers, lakes, trees,
etc.

Architect City,Planner
Civil engineer Dioramist
Display worker

,
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A LOOK AT SELF

.1 LIKE TO WORK: WITH PEOPLE

stly alone

with a:fewsiMilar People

-with several others, often meeting new people

with many different people

no preference

.LIKE TO. WORK: ENVIRONMENT

outdoors all the time

partly inside but mostly ,outdoors

but. ostly indoors

, indoors-all the time

no preference.

A:JOB INVOLVING TRAVEL

traiiel

occasional travel but not overnight

frequent travel

almost Constant travel

no preference.

1 LIKE TO WORK MOSTLY WITH THE MIND

prefer to work with things rather than ideas

prefer to work with ideas rather than things

prefer to work with people rather than thirigs

no preference

29



ON TH S CMART, WRITE THE CHARACTERISTICS YOU CHECKED..

PEOP_E

TRAVEL E VIRONMENT

THE MIND

1-

2-

'LIST JOBS.THAT FIT YOUR NEEDS AND PREFERENCES.

5

30
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SCHOOL (CAREER ) INVENTORY

Rate each'question from 1 to 5,'1 being the highest, 5 the loweSt. CheCk
the number that best expiresses your feelings. Total the number.

Do you find most school work interesting?

'Do you feel you lo'se out if you misS school? 1

Do you only study for'stibjects you like? 1

Do you work as-hard as you shOuld in class? 1

Do you do more than
.

expected? . 1

Do yoU care how well you do in school?. 1

1234

2 3.14 5

2 3 4

2 3 4.

2 3 4, 5

To you talk with and:feel comfortable -ith your teachers? l' 2 4
3

Do you feel happy in. school? 1- 2 3 4

Do ou ask for help,when needed?

Do you receive praise or encouragement when you
do well in class? :1 2 3 4 5

,

11. Do you knowingly waste a lot Of time in school? 1 2 3 4

12. Do you put forth yoUr best effort in the work you do? 1 2 3 4

13. Do you feel you can succeed n life without working
hard,in school?

14. Do you ever daydream of things thatare not related
to the subjects you are studying in school?

31
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.THOSE WHO DON'T PREPARE THEMSELVES

RESULTF. THEi" MUST.ACCEPTANY
JOB THAT COMES ALO-G-.

RESULT: IN DIFFICULT TIMES,
.OR Ir THE:NEED-FOR
THEIR SPECIALITY-
IS REDUCED, TY:MIR
JOB OPPORTUNITIES
BECOME LIMITED.

:THOSE THAT WORK AT DEVELOPING
THEIR ABILITIES AND TALENTS....

,AND\UNDERSTAND THEMSELVES.

RESULT,::: THEYdiRE PREPARED TO
FIT rtno AN OPPORTUNITY-

NYHEN IT COMES ALONg.AND
THE çME IS RIGHT:.

PIUGING

'TRAFFIC

vatAxN W Y.



TOM 0 'S JOBS TODAY'

Because so many jobs in which you may be emploYed do not yet exist, it

is important to develop all o he folio i kills in school, NOW.

te ou self

Name Date

Is..NEED

Study or Work Skill

Listening

Special Help

Nate Taking

Using Reference
Materials

Memorizing

Organizing Materials

Budgeting )1rirne

Preparing
ASsignments

Punctuality

Reviewing

Practicing Speed
and.Accuracy

Are yoU making good use of School and siorking to improve the job related

skills.school provides? If -you'have highTabilities but low grades; it

might be beCause you haven't learned bow to work at study. LOarn now.

for greeter success tomorrow.

4 9
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You select thajob; don't-let the job Select you. Jobselection is not a
haphazard experience. at must be plannad and programmed. Think about it.

Worksheet

Job Title

Advantages Disadvantages

Job Title

Advantages

Shade in the block that carries the most weight,-

Disadvantages

Shade in the block that Carries the most weight.

Job 'Titie

Advantages Disadvantages

Shade in the,block that carripa the most weight.

34,



Worksheet #2

CNc off the work values that are moatimportant to you; the ones ou

heck will become your career picture.,

doing interpi ing work'

working with people 1 like

,-rning a lot of money,

having a chance to advance'

having good working conditions

having convenient ho--
ilaving a chance to travel

hu.ing told what to do

wo king'on my c _

working with things

working with ideas

being a member of a group

meeting new people

doing a variety of tasks

_competing wlth others

keeping busy

being creative

using my brain

working for myself

making important decisions

becoming well known

having prestige

.having secUrity

3



Worksheet=

Here a e two career pictures. What problems do you see fo r these people?

to have
job

security '

to
have
prestige

to be
successful

36

Problems.:

Resul s:

- ,,,,

ProblemS:'

Results,:



be a. Jack*.bf-all-tra not putting all your eggs in one basket.

Consider your own characteristics, achievements, interests, and what you
already know about various career fields. You will need to have In idea
about'cme or more career fields toward which you Tight like to work.
Consider the advantages and disadvantages of each. You should have an
idea of how valuakIle each advantage is to you and how discouraging each
disadvantage is.

Create your career picr_ e from Worksheet

Example:

to be to work
creative with

things

to be a
,success

3'/
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Example:

Field

Art

Science

Englis

Music

Physical Education

Shop

Home Economics

Occupation



Occupation

Education

Other

RequirementP bther Training Entrance

.

Needed Sidi s Attributes

,

,

.

Pay BenefIts Work C nduct dvantages Disadvantages

Social'

Importance

,

Materials:

2.

Disci'with all the requirem'ents for all art occupations listed on them.

Fill out sheets (as showp above) for all art occupations.

Sheets-on occupational requirements.

Discs to mark student'is cards.

Ob'ective:

To have students try to have all 1- spaces covered by a disc. The first

'ione whO does, wins.

NOTE: May be played in groups to have more winners.

NOTE: There are approximately 43 occupations; therefore, the teacher

Should have and fill in one for each occupation.

39



the occupation --Three clues can ne given:

1. How much education is needed.

2. Where is the work'done.

3. Three skills, necessary for occupation.

Ruiesf

The student who is 'demonstrating will not: ,

Mention name of occupation.

.Mention tYpe of materials or equipment used.

c. Mention type of service given.

Materials:

NOTE:

NOTE:

1. Copies of occuRation sheets for each student.

2. Lists of skills, attitudes and attributes.

Sheets could be laminated on poSte .board or.plastic_coated

toprevent them from being torn or soiled.

1. 'Students could work: in groups of 5:- 8 each. .

2. They make up the rules

40
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This section of art careers contains a number of job descriptions.

The descriptions mention a few of the things a person in an occupation

might do, what training or education is needed, workillg conditions, some of

the advantages and disadvantages of the jobs what social importance might be

attached to the job, what income might be, and other information. It is

hard to keep this type of information current and so you should encourage

your students to do research that will constantly update the information.

art:

Also included are the following lists of careers closely related to

Careers where.crafismaLshiP is the major requirement and

where the craftsmanship aspect of art could contribute to

the skill and the use of tools.

Careers where a general art training would be of value--

mostly dealing with art history and appreciation .



unese ln mnis uoup .-Juuu.Lu

haveregu.lar art classes.

teacher

tailor
lapidary artist

audio-visual specialist

landscape gardner

draftsman

ceramic engineer

2. Art Hiptory

(Only art history classes

would he of much value to

these.)

foreign correspondent

teacher

Craftsmen

(Art classes could help

develop skill in crafts-

manship )

upholsterer

boatbuilder

'compositer

engineer

civil

mechanical

metallurg#al
patternmaker\
coremaker

bookbinder

cabinetmaker

cartographer

dental technician

dentist
draftsman
ceramic engineer

furrier

seamstrbss

building tradespainter

sheet metal worker

tailor

watchmaker

lapidary artist

baker

carpenter

chef

bricklayer

landscape gardner

draftsman

General Unde_ t nding

(Only a general understanding

of art would be nedessary here.

editor

editorial assi tant

feature writer

guidance counselor

actor

advertising copywriter

drama coach

public relations director

teacher

land developer

political scientist

public administrator

sdpnario/script writer

r4orter
sociologist
audio-visualist specialist

housewife

printer



tdge/Set Designer
Autlyta-A
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QUZ VccUrAllUOZ

Adverti and Marketing

Colorist

Window display

Art Director .

Cover Designer

a. book

b. record album

I

layout Director

a, Direct Mail

b. Poster

C. Billboard

Fashion Illustrator

Type Designer

Illustrator .

0

: 11563

f

71

76

Sign Painter . . . ... 111

a. Show Card

b. Bill Board

Advertising:Designer

Renderer

Letterer
Pastc-Up Artist

Architectural Occupatlons

Architect 6 6 e 57

Draftsman ... . 78

Landscape Archit,act

a. Engineer

b. Designer

City, Planner 67

Architectural Renderer

Interior . 0 t

a. Home

b. Hotel

c, Commercial Structures

d Shops, Aircraft Interior-

Art Crafts

Weaving Crafts
Macrame

Stitchery

Embroidery

Hooking

86



Art Production and Manufacturing

Art Equipment

Tools

Paint

Media

Supplies

Framing

Clothing_Designing_

Couturier

Fashion Designer

Costume Designer

sHat Designer

Handbag Designer

Shoe Designer

rur DeSigner
Pattern Copier

Clotheg Copier

Fashion Illustrator

Engraving

. . . F

Photoen aving . * 0 .

Calligrapher
fr

Block Engraving

Connerpletp
Flatware

Hand

Steel

,Rubber

Cloth Design Plate

a. Cutter

'b. Retoucher,

Hypodermic Syringe

Jewelry a . . .
79

a. Letter

b. Ornamental

Machine Engraver Helper

# 68

. %72

0 0 * 80

98

Fine Arts: Fii__?..1ELEL12-1J2'21

Fainting . . . . .

a. Water Color

b. Muralist

c. Portrait and Figure Painter

d. Landscape-Painter

97



Seascape Painter
Still Life Painter

,Glass Blower 3

Stabile and Mobile Designer
,Potter and Ceramist (Potter Artist)
Stained Glass Designer t ll4

-Jewelry Designer . 89

Emblematic- . . - . 90.

'Flatware Designer_ _

Graphics Designer
Restorer
Müseum Curatdr . 95

Museum Director . 95'

Tour Director 115

Art Historian' 60

Antique Dealer
Sculptor .

a. Wood
b, Stone
c. Metal
d. Plartic
e. Kinetic
f. Clay
g., Wax

Diorama Designer and Artist_
Printmaker . . . . . . . . 102

a. ,Etching
b. 'Seriograph/Silk Screen
c. Lithographer

Wood Cutter

108

Governmental_and Educational

Art'Educators, Private School,
-106

Art Supervisors 62

State Art: SUpervisors
Audio-Visual Specialists
-City Planner 67

roduct and Package Design

Dishes-Designer
Hair and, Wig Dresser
Greeting Card IlluStrator
Embroidery Designer
Package Designer-
Pottery Decoration;Desi-Ler

. 104

Floral Designer 82

Technical,Designer
Bankribte Desigher
Novelties DesigffiF

8

Wallpaper_Designer.

52



Watch Designer
Fabric Designer, . 75

Leather Designcr
Tile Designer

Theatrical Oc_cipat ions

Movie and TV Cameraman
Cartoonist

a. Ariiination

b. Title/Background
_ c, Inker-and Opaquer

Stage/Set Designpr
Art Director
Make-Up Artist
Scenic Artist
Hair Stylist
Puppeteer -

Ile

Industrial Designers
4

Transportation
Business Machines
Furniture
Ornamental Metal Work
Color Consultant
Household Items

O 0 0 0

113

91
197

87

Ne-s a ei and a azine Occu ations

,Comic_Strip Cartoonists 64

Single Frame Cartoonist, 0 66

Editorial Cartoonist . 65

CourtrooM Artist . 74

Police Artist
Art Director
Cover Detigner--Magazine
Fashion illustrator 80

Layout Designer
Illustrator . . . .

Photographer
a. News'
b. Magazine

Ca toonist

84

99

Photogr4phy.'
6-

Filmstrip Making
- News Photographer . 4 .... . 99,

Magazine'Photographer . . ' 99

Portrait Photographer
Retouch Artist

53



Microotographer
Aerial Phctgrapher-
X-Ray ,Pho4!graphy
Night CluSVhofographer
Photoengraver

Police and Medical

P lice Artist
Medicd1 Illustrator'
_Tissue_Artist
Art Therapist
Mortician .

fi

.......

7 0
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ARRANGEMENT OF OCCUPATIONAL

Architect
Art Director _

,Ar Historian .. . ... . .. .

Art Therapist A . .

Spedialist or Supervisor in Art Education
Cartoonist--Comic Strip 6 0/ 0

-CartoonistEditorial I.

, 57
. 58

60

@ 61
62
64 .

.65

6

Cartoonist - -Single Frame .

City Planner
_Clothing Designer (Women's) . . .

60.
6 6

.04.s .
4 0 .....
. . 4 .

6

4

4

---

4

0

40,0
6 ...

, ______--

6,-0---.±

@WO
6_____,,'----

6 6 .

66 -

67

68

-sCollege or University Art Teacher . . . .----- 69
- . . .. . -71

Costume, Designer 72

Courtroom Artist . . . . . . . ..... .-. . . . . . .. . . 74

Designer, Fabrid (Textile 75

,Display Manager - 76

Draftsman .... . . . . , .. ..... s. . . 78

Engraver--Jewelry
Fashlon Designer
Fashion Illustrator 80

Floral Yesigner 82

Glass Blower . j4444484542 83

Illustrator 84

Interior Designer 86

Industrial Designer . . 87. .

Jeweler and Jewelry Designer 89-
1 Jewelry Designer--Emblematic ... . . 90

Make-Up Artist - . . . . . . s. 5 2 . 01

Medical Illustra-Nr . . . . .. . 92

MOrtician
Museum Director and Curator . ........ ....2..44S 95

Newspaper and Magazine Photographer
Painting--Painter (Fine Arts) . . . 97

Photoengraver 98

Thotography--Photograpber 99

Potter Artist . . . . . .. 101
Printmaking--Graphic Artist . . . . . . . 102

Product and Package Design--Commercial ArtiSt 104

Public School Secondary Art Teacher . . . . . . . .. 106

Scenic Artist . 107

Sculpting--Sculptor 108

Sign Painter
Stage-Scenery Designer . . . . 113

Stained Glass Designqr . . . . . . 114

-

111

71
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'Teacher, Hign School Art 106
69

115
116

-University Art Teacher
Tour Director . . . . : .

Window DisplayAdvertising and Marketing .

7 2
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ARCHITECT

I

-Plans buildings and other strUttures'and supervises their construction.
An Arctlitect's goal is to design structures which are safe, useful and

-1

,pleasing-in"appearance.

EDUCATION

College degree required . four to six year to

Apprentice program.

OTHER REQUIREMENTS

Also a twelve-year

LitenseS: After three years as an apprentice and passing a special
examination.

Special aptitudes:, English-, mathematics, physics, chemistry, sociology,
and ecOnomics, as well as courses in 'architecture; structural
theory, history of architecture, architectural design, working
drawings.

WORKING CONDITIONS

Works both indoors and outdoors, usually a_forty-hour week.. 'Jobs open'in
All,parts of,the country. FirmS may vary from One-man outfits'to large

organizations. Opportunitiesare increasing. Wages range fromgood to

very gooeL
=

a

Works with people who have creative ability, enthusiasm and the capacity

for hard work.

t01- MgRE'INFORMATION READ:

"Employment Outlook for Architects,u Occupational Outlook Handbook.

Architects:. SRA Brief Number 6.

_(Both of the above available with many counselors)

I

Architecture: Man in PosSession of His 'Earth by Frank Lloyd Wright, Doubleda-
1

First Book of Architecture by Lamont Moore, Watts Pub.

-__22.12252-ILIREL211 by Thea _and _Richard Berrere,, Dodd, Mead.

Should7'You Be.an Architect? by.Pietro Belluschi, New York Life Insurance.

57'
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ART DIRECTOR

Must have working knowledge of marketing, industrial aesign lay-out,

promotion, lettering, illustration, and advertising. Primarily the job

is directing the activities of these specialists. Skilled in the art of
communication, sells ideas on promotional advertising to prospects and

then directs a team of experts to the creation of the product.

EDUCATION

-High School: Art classes mechanical drawing, advertising art, art history,

husiness, speech, debate, and math.

Special:Training: Apprenticeship in the field in as many of the specialited

areas as possible.

College: Art major, specializing cross sectionally:', drawing, painting,

lay-out, graphic design, febric,desIgn, industrial design, letterinig,'color,

illustration. Also special courses in advertising', business, speech, English,

economics, and sociology.

Other Requirements: Apprenticeship or on,-the-job traiLlng, an ability to

Work well with people.

WORKING CONDITION5

Works indoors; the work is light. Vacation, probably two-three weeks, sick

leave, 10 days. Retirement: Profit sharing with company and social security.

Health plan, usually. Will probably work with five to fifteen people, eight

hours a day, and most likely in a city.

Demand is little at present, but increasing.

Income it middle to upper Middle: $13,000 to $35-000. Little chance

advancement since this is the top_

ENTRANCE

Usually by applica_ on to employer.

ADVANTAGES

The work. is ,important--all economic.fields are in need of the service.

The work is creative, dynamic, ana.sufficiently variedr-never boring.

Works With first-rate, active people. Fills-a part of the world that

really counts.

DISADVANTAGES

There are' some -pressures'. It is difficult to be diplomatic, with the few

rude per8ons. Must meet deadlines.

58
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SOCIAL IMPORTANCE

It ,is the communicating arM of-free enterprise. Socially would rate upper .

middl&class and about the same economically. It is also personally,gratifying
to-realize.this is. arrimportant-position wherein the fruition,of creative ideas
can be realized.

SOURCE

Mr. William Onyon
Art Director
Evans Advertising Agency
110 Social Hall Avenue
Salt Lake City, Utah 84111
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'ART HISTORIAN

Studies and analyzes the records of the peat.. Teaches, does research, writes

and lecture's. Identifies, preserves, and makes available historical material
of value; Prepares exhibits. Servea as consultant.

EDUCATION

-Usually a Ph.

OTHER REQUIREMENTS

required for more important positions.

Experience in art historical resea ch.

WORKING CONDITIONS

Works inddors; the work is light. Vacationa, health plans retirement plans,

-sick leave are prbvided by employer.

.The demand for,workers in this Ileld is increasing.

ks With museurn or university staff.'

ENTRANCE

Make application to employer, will probably have
The openings are good for men or women with Ph.D.
competition for the top spots.

ADVANTAGES

Self-supervised meet many different people.

-

ake an examination.
there is considerable

DISADVANTAGES

Much 'categorizing of -aterials, dates, etc.

. SOCIAL IMPORTANCE

ThisrjObris one which carries-respect iiith it since individuals in It are .

so highly trained.
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Th3 district art supervisor does not spend much time away from home.

ADVANCEMENi

Many states have a state art specialist who works for the-state board of
education. The job .Of the state specialist is Very similar to that of a
dietridt superVisor., The..etate'speciaist is to the district's whatthe
district supervisor .is to the sChools; If adistriot does not have A
distict art suoevisor, it May call on the state specialiit to fill that
rolel This position would be considered an advencemen above that of the'
distct supervisor; but in many cases A state specialist is not_paid as
much. The state specialist may-often have to be away .froM home- since, the
specialist has to Serve the whole state.

7 7
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CARTOONIST--COMIt STRIP
_ - _ -

Draws, inks, and writes story lines for con_inuous comics used in newspapers.
Sometimes the cartoonist creates Original strips and somptimes a person will

-work for an established cartoonist doing the drawing, inking,or-writing

storylines.

EDUCATION

High school and college art courses a e helpful.

OTHER REQUIREMENTS

Experience in 'cartooning techniques, special aptitudes in drawing,letterin

gag writing. Portfolio

WORKING CONDITIONS'

Works indoors; the work will be light.

Things like vacation, sick leave, etc. are variable, because cartoonist
-usually works for self, needing only to meet deadlines forpaper. Could'

work far ahead.

The.demand is constant, maybe slightly increasing.

Generally works alone.

ENTRANCE

Submit portfolio to editor or a news aper syn

ADVANTAGES

ate.

Works own time. A very creative job. Once cartoonist is_established,

excellent money oan-be. made. Look at Charies Shu1.4-- or .Hank Ketcham.

DISADVANTAGES

.lans own time, meets deadlines. This is somewhat like running own'

business; keeps track of the business end.

614
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CARTOOMIST --EDITORIAL

Drawa cartoon for newspaper and magazines either on, indiVidual initiative

or from ideas assigned by an editor.

EDUCATION

Most cartoonists are self-taught from books, correspondence schools, etc.
Righ schbol art cIaspes ere helpful.

OTRER REQUIREMENTS .

A portfolio showing understanding of techniques of 'drawing inking,

caricature, tools, lettering.

Should have a broad knowledge of current even_
for a political cartoonist..

WORKING CONDITIONS

especially political events

Much depends on whether one free lances or-works for a newspaper or
magazine. Vacations,'working hours, sick leave, retirement plans, etc

are provided by-'empleyers but must be selfprovided for the free lancer.

Wages are good, but jobs are limited.

Works with other cartoonists,and edito s, if employed, alone if a free

.1AnCer.- Mat, sell bv mail and Yot even contact-editor.
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CARTOONISTSINGLE FR:ME (GAG)

'Creates bartoons and gags to sell to newspapers and nagazines.,-,

EDUCATION

-Most cartoonists are self-taught and one.ban find information andktraining
from books, correspondence. school, etc. .Most college art classes are very,
helpful to cartoonists.

'OTHER REQUIREMENTS

A brbad exDerience helps with ideas and Professional technique in drawing
cartoons..

Cartoonist also needs an aptitude fb drawing with pencil, ink, and_design
plus writing humorou. gags.

WORKING CONDITIOd,

WorkS ndoors; the,work is ght Vacations health plans, sick leave, etc.
depend on whether cartoonist j,h free lance artist or employed by a newsk-
paper or magazine.

ENTRANCE

SUbmis work to papers and magazines which use the type o.thing the
cartoonist has created; if the work is good, it '11 sell.

ADVANTAGES

Work schedule can b_ set by cartoonist'.

It is a creative job

DISADVANTAGES
-

Needs self discipline.

Needs to manage own office or studio atjd everything that goesr!wi h -orking...,
alone.

a
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CITY PLAtiNER

Does city-or county planning; watches newspapers for stories on sanitation :

problems,-zoning, 'neW housing developments, urban renewal, clearance projects.

gDUCATION
/

High School: College preparation program is essentia,. English', science,

historY, and mathematic.. Courses in art and me hanidal drawing useful.

Bachelors degree in city planning, architecture landscape ardhitecturJ,

/engineering or public administration.

Also requires two years graduate school.

_A-esummertime apprenticeship program is ava

OTHER REQUIEMENTS

Summertime exTerience is required.,

There is also n or anization: _A-Meriden Institute of Planners,
/

American Society of Planning--Officials.

MORKING+ CONDITIONS._

Work is both'indoors and out k week is 35-0 ho

There ar currently 7 000 professional'planners;
-

Wages range from 66,500.1..to $30,000 depending

ENTRANCE

and is increasing.

Try government agencies, mainly city, county, and metropolitan planning

div sions% The demand for planners far exceeds the-number available.

57



The designer'is ap artist who creates style conpts for wearing apparel.'
A designer may make individual sketches or convey individual design ideas
to-a sketch Artist. The sketches .are reworked, then detailed scale, dr9ings
are made of each part of the garment. The designer cuts the master pattern,
gives details on construction, fabric type, end polar schemes.. the designer
also estimates cost, displays new styles to salesmen and attends meetings
of other buyers and designers. Designers must be aware of current fads,'
public demands, and style changes in foreign countries as well as in the U.S.

EDUCATION

high,school. .Trade school.desirable if courses ofthis type__
Are offered. Four years of college are very desirable, end specialized
schotas are:available.

OTHER REQUIREMENTS

Artistic and creative ability, good color and form sense, -trong interest
and abilitv in working with text4les. Must get along cfell with others. Must

have drlve end energy, be alert, readY to accept changes and have good 'business

sense.

WORKING CONDITIONS

Work is indoors, light .
overtime to meet deadlines
St. Louis, Dallas.

king time is usually a forty-hour week, may have
Most jobs are located in New York City, Chicago,

There is a constant eed for wo ke- ! the need is inc e_ ing and may pay

from around 918,000 pear (1974).

Needs to coop,ate with workroom personnel, buye clien

desigrg independently.

ENTRANCE

Usually_by-application to employer.

ADVANTAGES

but usually does

Works on individual initiative. Feeling of accompli-h ent and creativity.

Good wages.

DISADVANTAGES

Deadlines mean designer must work under pressure for long pe_:' ds of time-

SOURCE

Careers, Inc., Largo, Florid, 1974.
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There are many facets to college art teaching. Much depends on the special
area of art wherein the teacher has expertise. The art teacher who is a
printer.has a somewhat different work than the art teacher who is c. sculptor.

Duties'of college teachers are determined primarily-by academic rank.

Instructorsteach undergraduate students, counsel students and take on other
teaching or administrative duties assigned them-1y the department head.
Assistant professors and associate professors usually have more upper cla;ts-
men and graddate students in their classes. The higher ranks are achieved
,throdgh experience.

The full professor ranks highest among colleg teachers. 'Inddition to
teaching a.professor may take...on administrati-eduties that can_lead_to_such
positions as dean or other full-time administrative posts. Most professors
however, prefer to concentrate on teaching, their own art work,, or writing.

EDUCATION

Educ,ition is the prime determinant in the appointment and promotion of
college teachers. A ivsters degree is the minimum.requirement and in
many instances, a doctors degree is required.

mastersAegree requires.one to two years of college work beyond the
bachelors degree, depending on the subject and the college. In some cases,
candidates must submit a thesis on a special topic from the major field of
study. .

WORKING CONDITIONS

Many college teachers are paid to work a basic nine-month term during which
,they haVe regular school holidays and usually a week Vacation between
semesters.

Time is available for work, travel, study, or other pdr.§Ilits.

RetireMent provisions for the college teacher are very att-active. Some
institUtions offer retired-professors half of their -highe t teaching salary.
Contributory pension plans arf among the best in existence-. An increasing . ,

number of college teachers are also choosing to particIpate in social security,

Some tegchers have.the opportunity to teach during the summer. session of
eight to ten weeks, either in their own institution or in another school.
StatisticS show,_ hwever., the rate of pay is often lot,Ter than for the
regulariiesSion teachers and their families are attracted ,to pummdr sehools'
in.pleasant vacation areas where they may'enjoy a paid vacation with.only
a few hours a week,teaching. Rarely does a.college teacher work less- than
sixty hours a week. For "most teachers, however, the hours spent in academic
pursuits are an intermeshing of work, hobbies;_social li-a! and general

intellectual intere.

The current demand for college teacher. is low and decreaaing.
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monetary ones. The popularrpicture ot the vastly underpaid protessor
is no longer a valid one, h6:ever. According'to statistics of the U. S.
Office of Education, the,median salary paid to college teachers of all
ranks in the academicyear of 1964-65 shoWed an 11% increase in two years.

'College teachers and their falliiiies receive a number of extras that are

not found in many,businesses and professional odcupations. One of the

most gwlerous is the sabbatical leave- granted "Iv some universities' every

seventh year, it usually provides half pay for a full year, or full
,salary for a half year, to enable the professor to study abread travel,

2.anite, create, Cc' do research.
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A commercial illustrator is a commercial artist who creates art work designed
TO attract attention to a snecific hool7 or other item. Many work on a free-
lance basis; some hold staf.. positions in publishing firms. The illustrator
tisuallygetsinformation about the book or other item and then creates the
cover design:

EDUCATION

High school required, four year college would be helpful.

OTHER-_RE UIREMENTS

The 'ore experience the better the assignments, pay and advancement. Natural .

artistic talent, t - a laity to sell ideas and work. Patience, persistence;
and responsibility. 4

WORKING CONDITIONS

Things such as hours, sick leave, vacation, retirement, etc. depend on
whether the illustrator is free lancing or working.for someone.

The demand increasthg, wages -e -good.

publishersl and art directo s.Wor - with editors

ENTRANCE

A nortfolio and resume listing education, special training, a d prabtical
perience to submit,to embloyers are essential,/-

ADVANTGES

The work ls stimiating and creative. The illustrator de iv - great
satisfaction from seeing his/her. work in print Many fre
their own studios where they earn excellent livings.

IDISADVANTAL

lan ers establi,-h

Art4st muSt frequently challge ideas and art work tb please editors and.
.publishers. Somej.ob insecurity fop the free s. Beginners often
mustfaccept very 167paying jobs.

X 5
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De ides how a performer should be portrayed and outfitted for a dramatic

production.

EDUCATION

There are very few classes esbeciall, for costume designers. Courses in

fashion design and advanced study in fabric would be the most helpful. The

training must be intensely art oriented. Anyone int, -2sted in costume-design

needs a knowledge of history of costume, theatrr, and ballet design, lighting,

photography, fabrics and what they can do. Dr,_ _ng and painting ability is

essential.

OTHER 'REQUIREMENTS

Special aptitudeS for a designer inc ude training the eye to be-constantly

aware of color, texture and "looks:4,_

Needis-verbal intelligence to be able to sell ideas and work with others-

Must have creativ imagination; demonstrate artistic ability and judgment.

The- beginner usuaLi Starts as a sketch artist or assistant designer.
Previous exPerience is important becadse most jobs-require recomMendations,

n

WORKING CONDITIONS

Most work is concentrated in areas where there is film making and te.evision

production. Works inddors, sometimes with others. Other people at;e usually

around.

The more. successful de-igners e,irn from $500 to $1060 per week.

The hour

4NTRANCE

f war, not consistent. They vary according to deadlines.

Some costume designers secure assignment through agencies or occasionally

through the Costume Designers Guild. However, most, assignments come,through

the recommendation of peoPae with whom the designer has preViously worked.'

Because of the economic state-of the business today,. single feature or

television shows cannot affordthe services of a full-time designer.

,

Advancement to movie assignments or TV series is made to designers with

proven skill and creativity. It is not based on length of employment.

ADVANTAGES
f'

Creative satisfact on.

DISADVANTAGES

'SOMetimeS hours ar long to meet deadlines. Employml nt is uncertain.



Costu e Designers _uild
11286 Weitminister Street
Los Angeles, California 900 b
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Jcrks graphic arts for TV stati _

natlonally. Does pastels, quick bla

some water colors.

EDUCATION

_es courtroom portraits locally and
and white sketch, colors and ink

clases in college would be very helpful. Lots of practice at fa

work.is irnoortant.

OTHER REQUIREMENTS

Needs a portfolio to show prospective employers. Must be quick and set

down what is seen. Also, must be able to make picture to fit the story using

given information.

WORXING -10NDITIONS

Work- _indoors The Work will he' ight. Employer provides vacation, heElth

program, retirement program .sick leave. Working hours Will,be forty per

week.

The work is limited, and prospects are decreasing as camera is gaining more

entrance in the courts._

Wages,start at $4.00 pe_

Works with all kinds of people,

ENTRANC7

WiU get lob through apDlication t employer. Ms. Taylor got her job

'through an agenc

'ADVANTAGES

Leartf a lot from the jab, seeing work produced in the paper.

DISADVANTAGES

Daily Pressure, deadlines.

SOCIAL IMPORTANCE

Illustrating courtroom scenes where

otherwise. . Improving news stories.

SOURCE

Karla Allen Taylor

ic people could not get a view of
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Designs fabric (textile) of all kin ino uding clothing, draperies,
upholstery, plastics, gift wraps, wallpaper. Designer plans the design,
makes the original sketch, suggests'color combinations, and often mixes
paints to get the desired shades. When design is approved, the designer
traces the original design in repeat pOsitio9 to fit size of fabric. May
begin career as a colorist who mixes colors and paints designs originated
by another designer. Next the designer'may,plan layouts and put designs
in repeat. If the designer shows ability after this experience, the designer
may be allowed to create own design.

-EDUCATION

Requires high-school- may require trade scho 1 or four year colleges has
.an apprenticeship program.

Experience is helpfUl./

Special Aptitudes: L_st have talent and skill, -reativity, eye-hand
coordination, manual'dexterity, imagination. Must also have sense of color;
line ability to .draw, knowledge of fashion and gopd taste.

WORKING CONDITIONS

Indoor, li ht, a forty-hour week.

JOB OPhRTUNITIES

-Increasing; wages are good opportunities for advancement depend on ability.
There is job training available. Works with stylists, colorists, fashion
designers, other creative individuals.

ENTRANCE

Usually 11/ application to employer. The number of openings varies. Some

are for only one season, some free-lance, some work year-round. There is
,a degree of uncertainty and insecurity in this jobas well a pressures
and strains,

ADVANTAGES

Earnings good. Satisfa.--tion, stimulati-- challenge for successful designer.

DTSADVANTACES

Pressures and nervous tensions with the job. Not for those who arP
frtistrated by change.

SOURCE

Careers, Inc., Largo, Florida, 1969,
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This position entails responsibility for planning and delegating work-to

others. The display manager is usually involved in all creative activities
of the designers, sign painters, and merchandising displayers wi-01 him/her.

The display manager is principally displaying or arranging merchandse into

attractive presentations which promote sales. It is a "hands-in" occupation
of creating attractive settings in which todisplaY merchandise for sales

promotion.

P2UCATION

High Schooli Art, mechanical drawing, art history, busin.ss, psychology,

'shop work, and English.

Special Trainihg: Apprenticeship for several years. Art courses including
design,: color, oreatiVe composition,- interior design are desirable. -CoUrses

in merchandising and setting, management and psychology are also desirable.
A college degree is recommended.

OTHER SKILLS

Supplemental skills of lettering, sculp47uring, and painting are helpful.

Special aptitudes in arti, manipulation skills,-And.the ability to manage
people .are necessary. ,

WORKING Cl!srOITIONS

Works,mostly indoors, a little outd or. work. Usually the wprk will be light.

Vacation, usually two weeks, s ck leave, and health plans vary- 14ith companies.

Retirement: Pension plans and social security.

Working hours, usually forty-hour week, with s me over ime needed for some

t7,ecial ,)romotions. Jsually works with many people, probably in a city.

OpportUni les are increasing; the number of jobs seem6: unlimited.

ENTAANCE

Application to employer, with an apprentice program.

ADVAUTAGTS

working environment' is clean and pleasant. The people workIng in

this field dre generally intelligent, dynamic and Creative. It is

suffiCiently varied to be stimulating. It also is rel,i.rding in siary .
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Working with paint, glue, paste, props, and merchandise can be messy There
can he considerable pressure at times to meet deadlines.

'IAL IMPORTANCE

The promoti n and sale of merchandise support the free enterprise system.
Advertising informs the prosoecte customers as to the use and quality
of the goods. It stimulates business Displey managers are in the upper
middle class. Th e job is rewarding socially' and psycLologically.

9 1
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Draws plans for objects such as s ace capsules, TV sets, bridges, and

most other obje- c' before:workers ,2an make them. Translates the ideas,

rough sketches, and calculations and measurements of engineers, architects,

and desighes into -c-L,king designs. May calculate 1-11P strength, reliability

nd cost of materials. Draws maps that show what the surface of rthe land

like. Uses mathAmatics ;uch as trigonometry and geometry to prepare the

drawinz for an object.

EDUCATION

high School: Lett g, mechanical drawing freehand drawl g, s_ p courses,

and physical scien, algebra, geometry, trigonometry.

Apprentice program combined -with technical school. Utah Technical Colleges

in Salt Lake City and Provo offer a program in drafting. All colleges and

junior colleges offer courses in drafting that can qualify one as a draftsman.

SPECIAL APTITUDES

Draftsmen _hould be pie-213e

work, creative.

in theil patient, neat, proud of their

They need fine eye-hand coordination, go d _u gment concerning size and

distance, and a concern for detail.

They Should be .

able to do :ree-hand drawings, use their eyes in close

Work for long periodSF'sit working alone for long periods, ,follow both

oral and written d ections carefully.

WORKING CONDITIONS

Most work is done in an office that is well lighted and generalp pleasant.

Mosttime'is spent,at work-table. The usual work period ie a forty-hour

work week. In Utah the demand for workers is on the Wasatch front, mainly

Salt Lake City and Ogden. The demand is increas ng.

Wages are currently good and are increasing. .

New types of industries are employi g draftsmen. The usual employers,

architectural and engineering firas, manufacturing and research establish-

ments, various state, local and federal agencies, are beingsupplemented

by the plastics, electronics, and computer industries.

7h
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Inscribes lettering on, and cuts ornamental designs into silverware and in

jewelry by engraving withtriangular pointed tools and carving with square

pointed tools. Sketches original designs or follows s!,:etch providzd. Mour

rings or other pieces in vise, and rotates and tilts vise to obtain best

angle. Shaves jowelry'to produce bright surface and cuts lines. May operate

a drill press to make openings for rivets.

EDUCATION

Should haye at least high s hool. Two-year art courses are helpful. Courses

should include art, design, lettering.

OTHER REQUIREMENTS

Good eyesight a good sense o_ space rela ions ips excellent eye-hand

coordination.

WORKING CONDITIONS

Wages re good. Wor*s for a fair y large company which will proVide health

insurance, a retirement plan, and vacations. The demand for workers is

limited. Works'indoors; the work ii,light.

ENTRANCE

-Apply to employer. 'r_ere will probably be a pe_i d o on-the-job training.

ADVANTAGES

WorkP indoO-=.' a degree of security light wor]

DISADVANTAGES

Much clo,,e work can be tiring for t- eyes.



It is the function,of the fashion illus rator to draw pictures of finished
clothing and accessories that have been created by fashion designers. He or
she illustrates them as thay will appear when worn by a model. The illustra-
tions appear mostly in magazine and newspaper advertising, in fashion
pdblications, and in clothing store promotional catalogs.

EDUCATION

High school. A specialized art school is de. able; two or four
training would e hell. 0.'zses 4n hi_sto.,1 ifashions W1-1
weil as art classes in drawing- pen and ink, and washes.

OTKER REQUIREMENTS

Experience is help4-

eresi in clothing and fashions.

Getting along well with oth rs, being able to accept criticism.

WORKING CONDITIONS

Works indoo the work will be lght.

year college
hel',ful_ as

Employers will provide health plan Sick leave retirement plan and vacation.

Works in clean, well-lighted offic4s attractive surroundings with people who
have similar interests; such as ar directors, copywriters,, buyers and
manufacturers. The demand for workers is good and increasing. Wages are
good.

_ime employers provide job training.

Most of the employers are manUfactur s in big cities like New.Yorki Chicago,
St. Louis, Cleveland, Kansas City, ML3mi, Dallas, Minneapolis, San trancisco,
Los Angeles.

EiTTRANCE

Should have a portfolio. Make application to employer.

BO
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The artist i_ given the clothing to draw, the scrap, and sometimes a layout.
The scrap is traced with the new clothes on, then transferred to illustration
board where details are added. The illustration is finished in ink with wash
or,overlan.

EDUCATION

Occupational training, technical or tre'
the best sources of education.

OTHER REQUIREMENTS

ool and specialized schools are

,Experience is essential Employers will want to see a portfolio. Should have

an excellent aptitude fo: rigure'drawing, pen and ink and Wash.

WORKING CONDI IONS

Works indoors under a lot of pressure from deadlines. It is a sitdown job.
VacatiOns, retirement, Sick leave, working hours, and health plans vary from,
company to company.

r.g?

A good artist hes,a chance'for much employment, with wages varying froM
minimum wages on up., The demand for gOod artists is increasing.

;

The demand for fashiOn illustrators is mostly in large cities. The illustrator
works mainly wAh women.

ENTRANCL

WOL

Application to employer. There is :-t a union.

ADVANTAGES

Being able
can be full

DISADVANTAGES

do what one likes to do. Hours c

ime or part time.
n be anything because work

Deadlines. Work must be done no matter what.

SOCIAL VALUE

Shows pecle what is:new and available. There is a feling of reward
seeing one's 4ork publi. ed.

SOURCE

Eine B. Dunning



OTHER REQUIREMENTS

A knowledge of and an interest in plants.

WORKING CO DITIONS

Floral jobs are found everywhere. Flower shops are located all over the

country, Particularly,in the cities. Jobs are found through word of mouth,

want ads and employment agencies.

ADVANTAGES

Independ nce of o ing and operati4 own shop. '

DISADVANTAGES

Jobs are more available in cities than in rural areas.

SOCIAL IMPORTANCE

An important member of the communi4, hose skill is admired and respected,

the florist is called on for guidance ana adsistance on mnumerable

occasions: weddingsi funerals, Parties, etc.

FOR MORi INFORMATION WRITE:

Rittner's School of Floral Tesign.\

345 Marlborough Street \

\

.Boston, MassachusettS.
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OTHER REQUIREMENTS

Three years' _.xpe ience, 8 to 10 years to be good1

Business license.

Must like exacting w-rk.

WORKING CONDITIONS

Light, indoor work, vacation, retirement, sick leave benefits (if working

for a unversity)1 Working hours vary, No demand for workers. Wages And

opportunitip$ vary.

ADVANTAGES

.Fersonalsatisfaction that one can hake something a machine cannot produce.

DISADVANTAGES,

Limited field of work Working with exact measurements.

SOCIAL AND PEMONAL REWARD

,

Making a-product by hand. Being a cpeca1izd, skilled craftsman and

'being rewarded monetarily for work.

SOURCE

Dependable glassworks.

9 7
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College or commercial illustration school and/or graduate school could help.

Advancement through apprenticeship is likely. A well-rounded,Callege

education would be helpful but not imperative. Art courses, eSpecially
- _ N4

drawing, U.:Lust:lotion, color painting and lettering are basic. Classes in

fabric design, graphic design and industrial design are also helpful.

SPECIAL ATTRIBUTES

A high degree of skill, dexterity, and versatility is needed,

WORKING CONDITIONS

Light, indoor work in the city. Usually works an eight-hour day unless

free lancing. Two week vacation, two week sick leave, profit sharing and

social security unless working for self. There is little demand for johs

at this time, but demand should increase in the future. Opportunities for

advancement- are in relation to amount of talent.

Training,is available in private institutions or colleges; apprenticeship

is on the:job.

Works with dynamic and -reative people; however, most of the time vorks

alone.

ENTRANCE

An illustratOr gets job by appliCation to employer. There are .no special

examinations and no'union requirements.-

ADVANTAGES

Vie illustrator enjoys considerable freedom has excellent working conditions

and i$ creatively engaged in work of great worth. Recognition depends:on

skill and'runs from average to the highest.

DISADVANTAGE

It involves considerable pressure at times. This cornea from satisfying

th.e demands ofipeople and meeting deadlines.



Salt Lake City, Utah 84111
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Works both indoors and outdoors.

Canyorkireelance or with a,fi m. May work fo- a firm rdhging in size of
from one person to twohundred.

Working hours will be forty hours per week, plus some oVertime. Most likely
there will be a,health plan, -a retirement plan, and a vacation plan at work.

Wages are good, rangihg from about $450 per month to start to $25,000 Per year.
The demand for.interior designers is increasing. The number of openings .

varies. Works with,architects,. landscaPe architects, decorators, all of whom
are professional, creative people.

Most jobs are in cities but can be small cities as well as the big ones.

ENTRANCE

Usually application to employar, but it is possible to free lance.

ADVANTAGES

Being a professional- creative, and Imaginative, working closely with people.

-FOR MORE INFORMATION WRITE:

Teter,N. Koenig
Art Department
Utah State University
Logan, Utah 84322

ost libraries have magazines or books on the career.



-mar rae proauers uesignec can ne manuracturea ana marketea at competitive.
prices.' 'In performing the job,the industrial designer Considerssuch things
as the type of customer buying the products,Alow the product is used, the
-produCtion facilities available, and the competition. The designer must
be able to work with model makers, engineers, and scientists in determining
some of the requireMents of the design.

EDUCATION

High school classes which help are: English, art, mechanical drawing, shop,
nhy'sics, math, social sciences, and business marketing.

A B.A, or a certificate in industrial design is required. Some technical
schools alsO offer.training for the certificate.

OTHER REQUIREMENTS

Should have a basic understanding of physics, marketing, ability to eell
,work,,a basic knowledge of human relations.

\

Good,art aptitude, creativity, and the ability to concentrate and pursue
an idea. until completion are necessary.

Mut have,the ability to express self, to he.observant, andanalytical. Must
'be able to accept criticism without being discouraged; accept respOnsibility
'and work under pressure.

MUst have good mechanical and math aptitude, a good sense of shape, co_
and-balance.. Must be able to visualize objects in three dimensions'.

WORKING CONDITIONS:

Usually works indoors in air-conditioned offices. Many hou.s abe spent at
the drawing board; some work in clay,.wcod and plastic is done ..to mrepare
molds.. Some time is spent in research-with the public. HourS are usually
35-40 weekly.. .Overtime may be needed to meet deadlines. Free lance
designers very often need to work longer hours.

1 0 1
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Salaries start low but raise quickly. Prospec s for jobs in this area are
good.

_SOCIAL IMPORTANCE

Industrial designers make machines fit the people instead of the people having
to adapt to the machine.

The elements ofhtauty and function are now of equal importance.

FOR MORE INFORMATION

SRA work brief W161, 1972.

Industrial 'designer, from Occu ational,Outlook Handbook. .of the U.S. Department
ofjJabor.

Industrial Designer Institute
441 Madison Avenue
New York, New York 10022

National Association of Schools of Art
50 Astor Place
New York, New York 10003

Industrial Designers Society of America
1750 -Old Meadow-Road '

McLean, Virginia 22101

Art:Center College of Design
5353 West Third
Los Angeles, CalifoLl-lia 90020
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Experience on the job. Refer to skills listed in part one. It apparently
takes six-eight years to have- complete- comprehension.

WORKING CONDITIONS

Sick, leave, retirement, vacation, health plans depend on the company.

Working hours will be 40 to 44 hours per week.

Demand for jewelers is increasing; wages range from $3.00 to:510.00 per hour
with commissions at times.

W _-ks with industrious people, able to work on their own.

ENTRANCE.

Application to employer. The field is almost wide open.

ADVANTAGES

The feeling of accomplishment of a finished product.

DISADVANTAGES

. Constant press_ rom buine_s firms that insist that their work be done
yesterday.

SOCIAL IMPORTANCE

There is a feeling of satisfaction in '13roduc g or'finishing an article of
beauty.for personal adornment.

SOURCE

Abe Freshman
Limbs Jewelry'
Redford's Jewelry
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Special Requirements= Three months to 'one year experience. Should have a.
portfolio. No license or union membershib.required.

SPECIAL APTITUDES

Must be able to work with fine detail in creating designs. Must have manual
dexterity and patience.

WORKING CONDITIONS

Light, indoor work. Usually has vacation as well as sick leave, health and
retirement plan. Regular 40 hour work-week. Works with about l0-,17 other.
employees. There is a need for gOod workers, but there is no increase ib
demand-for jobs. 'The people- are industrious andable to work on their own.

.1-

ENTRANCE

By persbnal in erview and portfolio.

SOCIAL IMPORTANCE .

Creating a thing ..of beauty,for personal adornment ahd prestige.

ADVANTAGES

-The satiSfaction of-. using _t ability to create.

DISADVANTAGES,

Work under pressure,

SOURCE

Q. C. Tanner's Department jieed, Wilford Stranton
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Special abilities in portrait painting, an understanding of color in relacionsh
to light, and good hand-eye.doordination are necessary. Ability to work with
a wide range of people'is essential.

WORKING CONDITIONS

The Job opportua.7.t es in make,-up working in TV, motion pictures, or on
Broadway are controlled by the. unions The possibilities of getting into
the Union are so _lim that it almost takes a death to get into the Profession.
In fadt, the tradesusually passed doWn from father to 'son.

NOTE; . No one grad_ated from the University Of Utah has ever-Made it in the
field of make-up.' There are no existing jobs for make7up artists in the area
of education. Each actor is his oWn make-up artist.

SPECIAL NOTE

William Barber, associate professor at Ithe University of Utah, furnished the
above information. Mr. Barber also stated that the largest demand for make-up
artists comes from the CIA. They contact Mr. Barber once every six months
searching for prospective CIA members.

The CIA requ res a make-up artist to have a B.A. in theatre with an emphasis
on make-up. If one passes the months of interviewing and evalution, this
_person is then ready forsthe\two-year training program with the,CIA.
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EDUCATION

Only about half a 4ozen colleges offer a medical art program, but it is-
poSsible to by-pass this training by taking science and art-courses in a
regular liberal arts college. Commercial art plus medical School are most
desirable.

SPECIAL-APTITUDES

Special abilities in AL , figure drawing, detaii drawing excellent,eye-hand
coordination,,and precision. Should have an interest in the medical field.
Ability to meet and wOrk with'wide range of people, flexibility, imagination,,
self-discipline are neces8ary.

WORKING CONDITIONS

. Most medical illustrators work at university research-medical centers. Women
have been particularly successful in this setting. Some medical illustrators
choose to free lance; and a very few work for advertising agencies..

Salary Range: $10,000-$20,000 per year.

ADVANTAGES

The work of the medical illustrator is steadY and provides security,for,the
well7qualified person.. There is cons'derable challenge-,involved at times,
and the work carries the satisfaction of the knowledge that one is putting
artistic talent to work for the health benefit of mankind.

DISADVANTAGES

There is a small and highly specialized career field, and competition is
keen-for,the better jobs. .0bserving surgeons at work on'patients Could,
proVe too much for some of those,.with artistic and sensitive temperaments.
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,

,Makes arrangemenefor and conducts funerals. Makes plans helps in selecting
cofftn:. arrangesfloral disPlays, publishes death notice, selects burial
plot. Prepares the hodk for burial, inclOing Makeup.

EDUCATION
I

Two.years o_. college are required to-enter morticiarf school. Then one year
of apprenticeship; One year-of mortician school.

OTHER REQUIREMENTS,.

- Must pass state bbird and national board examination to become licensed

WORKING CONDITIONS

Works indoor- and ou

Wages $500 month to sta

The demand

On call twen -four hOur

ork can be both heavy and light.

_7-$700'to $1000 top.

increasing;

s-

There are only two

ADVANTAGES

Challenging. Sti
family.

DISADVANTAGES

omen

apprentice program is helping .

a day. Works with all kinddo eople.

morticians in Utah in 1975.1

a tion in ii*ing body look goo\d. Services to the

On call all the time. Vacati ns very fe



t

.Has care of the coliection;is the caretaker. 'Lectures and bUys artObjeCts'i
for the1rnusethn art.dealer. Is an authority.in the field. .Is an art historian.

EDUCATION

A Phi), is usual1y essential for the j ipexcept in smaller priva_e museums.

OTMER REQUIREMENTS'

Expe-rience in a muse_

.Interest in,art, history, science, education.

Self-supervision, abili-67 to work with others.

P
WORKING CONDITIONS

,Worksliminly indoors, some oUtdOor work. Mainly the work will be.ligh-n
Vacations, health plans, sick leave,, and retirement are usually provided.

Works six or seven days a week. It is important to like all kinds of people.

ENTRANCE

Application to employer.'
!,1

There has,been a tremendous Upsurge in the numberof museums_being built
bedauSe,of a growingpopulation with more leisure hours. One-thdrd of the
nation!s museums have been built sinc(: #50 As,a result, museum occupationS
are relatively.new, but a person with a iCholarly, artistic,'or scientific
turn should,be able to find a suitable position.

ADVANTAGE

EXtremely varied work, opportunities for ni-eativa work and self-development.
Sometimes get tp travel on expeditions.

DISADVANTAGES

--t museums are open seven di, s a week and require someone to be supervisor
at. all-ties. 'Working hours 9ay be longer than in some occUpations.

,---,

SOCIAL IMRORTANCE

eople-heVe a growing interest ip viewing the art, scientific and
-mechanical objects of the past; museumS are guardians of these.
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Takes pictures of'fiewb events or important persons for'use in-illustrating
news stories.

/-

EDUCATION'

A'college education is very desirable although not essential.

Must have a background in art, English , sociology, . and other e das.

- OTHER REQUIREMENTS

Ability and technical knowle:ge/to take piC ures.undertrying circumstances,
in conditions far frOm ideal.

WORKING CONDITIONSI

Works indoors and out, mostly light work.

Newspapers will provide vacation, sick leave, retiremant plans, and health
plans.

Working hours are about 371/2 to 40 hOurs; may be shift wo k.

The opPortunities of work are limited but- increas ng.

ENTRANCE

By applicatiOn to employer and:joining a th'iion. This career could be either
,

working'for an employer or.free lancing. Must -havecaPital to buy a good

camera and other equipment'.

The competltion for jobs is keen.

ADVANTAGES

Variety of conditions may lead to,exciting experiences and meeting
interesting people.

'DISADVANTAGES

All/types of weg her conditions to take iDictures in all'houvs of the day

or/night. There are also some hazards.

/SOCIAL IMPORTANCE

Peopie want to know and see what is happening or has happened.

93
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The painter creites work of aesthetic import by the skilled application of
paint to a surface or ground. The:principal accepted ,mediums for the acrylic
painter aPe:: oils, tempera, watercolors, gouache, pastels, '6olymer, _encaustic,
resins, fresco. Subject's for painters are: people, religious Subjects,
landscapes, seascapes, hisory,' mythology,-social expression, compoSitionS,.
decorations. Painter's implement into their art work the elements of painting
which 'are:-. color,,fine, Mass, space, texture. They also_use_various materials
and techniques.

EDUCATION

Special; courses which cover color harmony, paint chemistry, cost'estimating
and paint. mixing. Art'And business arithmetic Are especially helpful.

OTHER,REQUIREMENTS

,Experience i- very helpful'. Good health, good, eyesight, ability to,stand
paint'fumes.

WORKING CONDITIONS,

Employed everywhere but with more oppo
areas.

uni 'es in large cities and suburban

IncreaSing,affluence is causing increased demand for paintings. Wages are
really .unlimited; they vary Crith demand and the fame of the artist.

ADDITIONAL INFORWATION

Paintings may be classified-according to subject or styla, such as paintin
fresco, miniatures, murals, portraits, landscapes and reai iMpressionist,,
pop and bp art as well as hard edge.

New developments Such a' spray painting and improved paints are adding
,r

interest.s.

11 1
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-or zinc glates nsed in printing, particularly in half-tone reproductIon
work.,-Nails prepared plates to wooden blocks ta:make block type high for
Use, in printing. Photographs illustration material to prepare negatives
thdt are laterlased in Preparing zinc or copper plates for etching: Etches
:photographically Printed zinc or copper plates'With acid.to,prepare them for
lase as printingplates. Refines or corrects. imperfection's to the designs
-oh etched zinc, or copper-plates to finish them in final form for use as
;printing plates.

EDUCATION

At least high school. Must-be 18 to begin in the apprentice'program.
Courses recommended include math, chemistry, physics, photography, and art.
On-the-jcib training=is the best training. .Some\coMpanies offer schoas
along with the apprentice program; The apprentice program lasts six'years
-and is jointly sponsored-by emploers'and union.

OtHER RECUIREMENTS

-Must-have good- eyes ght-good colo, discrimination, godd eye-hand,
coordination. 1Must also haye good,stamine:;- job requireatone to stand a

lot.,

WORKING CONDITIONS

Forty hOurs a week, not muph shift work unless working for a'newspaper;
;There are 17,00,0 emploYed-photoengravers in'the U. S.. OPenings are' limited

because the unions control the number of apprentices.

Wages-are good; they were $5.69 .an hour in.1967. Appren ices start-at 40%

of tha;journeyman's 'wages;

ENTRANCE:

Must begin in apprentice progr Unions really control the nuiiiber.

ADVANTAGES

Don't have:too much shift work can always find a job.

DISADVANTAGES

, a 1e----dang-e-r--in the war



..rchandise, exteriors, interiors, machinery, and fashions. Uses a variety
of cameras, lenses, film and other equipment; arranges lights and moves
objects to achieve the proper background. Sets camerae at desired angle and
distance from subject; develops, enlarges, and prints pictures, reduces:,
intensifies. May take portraits, news photos, aerial photos; or may Le a
movie or TV cameraman; mayOspecialize as studio, indusrial, or press
photographer:.

EDUCATION

High school is essential; a two-year cour e at a technical college is desirable
Some College training makes advancement more likel. Anyone interested in
a career in photography should,have a gene4a1 academic background; knowledge
should-extend beyond the mere technical knowledge of taking pictures.

High Sehool courses necessary include-math,:chamistry,_physics, att and
photography with darkroomexperience

'College otrade schools should help develop a-sense
dexterity ,. and teach photographic techniques.

OTHER REQUIREMENTS,.

of color, form manual
/

Ability tojudge news Value imagination,'-orig bality, good eyesight
artistic(talent and the ability to put people at ease.

WORKING CONDITIONS

More people rk in labs than as photographers;

color

Works indoors or out; work ranges frombeavy to light Many photographers
are self-employed. Those employedbycompanies enjoy ,health benefits,
Vacations, sick leave and-retitement.. Free lancers must provide these for
themselves. The'companies have a 40 hour work week; free lancers determine
their own hours. There areapproximataly 65,000 people emp.1.0yed in photography;
12% of them are women--12,000 of. the total are press- photographers.

_There are approximately 200 openings per year, and the demand
Most.-towns have a photography studio, but cities employ most of
graPhers. Wages-vary from,S2.25 to $5.00 per hour. Advancement
through opening studio or _Zee lancing.

a:ors at_e_nequimad_in traYeling for most12112IL...g.:___

ENTRANCE:

Through school placement
Apply' to studios,,camera.
or technician.

-
offices, emPloyment bu-eaus. Want
shops,'other employers. May start

1-1 3

increasing.
he photo-
comes mostly

ads are 'helpful,
as an assistant



Photográohpoffexs a wide variety of interesting careers. It can be
busin4ssánait, a private, service, and/or a hobby. It can be used

in industry, science, communications, or business Researchers, chemists,
writers,i, sellers of supplies and teachers can all have careers in phOtography.,

-DISADyANTAGES

It requires a iot of travel. The free lancer will,find that leisure time is
workorleAed', .and this job is the free lanaer's life.

Self-employTilen eans

The main disad.antage
competitive indu-stry.

SOCIAL IMPORTANCE

Very.important There is,a great reward in being a free lancer.- There are
the sat'isfactidns .of being self-employed, doing enjoyable .work, and not-being
tied down in red tape. In essence, a. photographer is about-as close to being
a free soul za one can be in our Society.

is tht the comPetit on is keen. iG a very
r.

SOURCES ,

Professional Photographers of America, Inc..
1090 Executive/I-lay, Oakleaf COmmons
Des Plaines, Illinois- -60018

/

Photographic Society of America
2005 Walnut Street
RhiladelphiaPenneylvania 19103



makes the -pottery
- kiln.

oarclay on a viheel, deco atea, glazes and fires in a-

EDUCATION

It would depend On the individual and how much experience he.ishes to
receive. 'If a person 'intended to teach oottery, a four year college edUcation-
would be desirable.

OTHER REQUIREMENTS1

Experience on the j6b. A portfolio The ability to work with others OP alone.

WORKING CONDITIONS

Works indoors or outdoors; 'the work will-vary,from heavy to light. Large
Companies will have retirement plans, sick leave,health plans, vacation_plans,
etc. Free lancers will have to take care of these themselves.

he hours willrange from-40 on up.

14a.ges begin at $3 000.

prepared to deal with.all,types 7especially if selling items.,,Be

ENTRANCE

. Application to emplbyer, with a'portfolio.

Must:buy wheel', kiln,'etc;-.-$1,000 minimum.

There areny.t too many full-time opportunities.

ADVANTAGES
. L\

Making products of use and beauty. -Doing abmething proficiently that many
people cannot do.

DISADVANTAGES

The cost involved and the messiness of.the work.,

SOCIAL. IMPORTANCE

he-:aesthetlo-beauty a--personLs-homa.- --Most-

people resPect'a person's abilityto make-something by-,hand; potter artists
get the satisfaction of-seeing their work appreciated and purchased'.
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printing presses, cleans and adjusts press torun samplenopies, checks
printed copies, makes needed adjustments and keeps the press in working
condition; OccuOations inclUde typesetting, photoengraving, electrotyping,
stereotyping, lithographing,iplatemaking, presswork, and bookbinding.
Each'has different requirements.

-EDUCATION

Nigh school courses rico mended; math, English, mechanical drawing.

Technical or trade schnol would be helpful; training is necesSary. Some
/

employers provide training classes.
/

An apprentice program of tw to five years is required.

/

OTHER F4QUIREMENTS

Some knoWledge Of
7
physics and chemistry, mechanical agility, -manual de).cteritY

good vision, incliuding color, physioal,staMinaand alertness, The International,
Printing Pressman and'Assistants of North America- is-the:printers! organization.

WORKING CONDITIONS

Works indoor/ s; the Work is heavy apd often hot.

-Employers proVide vacation, retirement, sick leave Working hours are
40 per week or less.

MOst jobs are,in cities.
There/are 2,400 openings

/

There are 85,000 employees; 4% of t em are women.
per year.

,WageS are at present $4.26tR Sl.l.9Ll par hour. , Advancement is to more
complicated press, with some chance of opening own printing shop. Competition-
, hlgher 6r foreman or:Plant manager,

ENTRANCE

Apply to printing shops or plants, union offices, trade school placement-
bureau.. Watch want-ads. Contact State'Employment Services.

May start as a helper assistant.'

ADVANTAGES

Jog' with a lotof varrety Ude:arise of mUittpl -replica process. Wages-7

. offered in printing are among the highest in the U.S. -The industry also
offers stable employment because economic slumps affect this business
less than most. ,600d 'printers can always get a job.

g)2,
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EDUCATION

High school, trade schOol or special ati n chpol; two or four year colleges

Offer programs for training.

High School: Courses in art, mechanical draw ng, photography, painting,
printing,' 'English, current events,- and history-are desirable.

After high school,one Must remember that_ fewemployers hire high school
graduates just from seeing their work. Most employers require from two to
four yearS training ata tommircial, vocational art school, or a college
art department: Two-year commercial art-courses are available at Dixie Col-
lege and-Utah Technical Colleges At Salt Lake and Provo.

WORKINQ-CONDITIONS
_

Ih-1966 the'starting salerY .in Otah'withno extra training other than-h4h
school was .$200-6250 a month. After additiOnal training the salary incraased
-tc) around.$400 a-monthr. Today, however, the salary has raised to an avarage:
of.$1,000 plus-a month.-

Many commercial artists work for-themselVes instaadPf just onacompany.
These free lance artists do:specific lobs -for_different-companies that may
-only need their services temporarily.' They need a lot of ambitiOn and
hustle to Succeed, to find the work an'd to-sell themselves. However, the
higher pay willcompensate for their efforta. -In considering the geographic
location of .jobs in Utah, full-tima ComMercial artists are found in cities
the size-of Provo-Or Laken-, but most work-in the Salt Lake City area. Most

work for an advertiaing agency, a large retail -store, a major.newspaper, a-
printing or publishing firm, a manufacturing company, a television studio,
or -a commercial art company.

In 1965 there'wera 1.90 commercial and technical artists in Utah. By the 70's

--=this -number will at least triple.

rr

APTITUDES

Imagination, artistio skills, CreativitY, punctuality'at meeting deadlines,
speed, good eyesight,-good color:understanding, good sense of size and
:proportion, giood:.eye7hand dexterity;-self-confidence and enthusiasm. 'Must
be able to:work alone'without reminders,and get alonk With others.

1

DISADVANTAGES

Must work under pressure sOmetimes doing things 'outlined by someone else.
Budgetsa-e usually liMited.
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EDUCATION

Must finish four year c011egt course to get the required state teaching
-

certificate._ The teacher must also:have teaching experience gained throligh
OEudent teaching'under another teaCher.

It ,is, not an,abbolute requirement to belong to an: asSociation; however,
most teachers l:elong,to_atleast two.- _

$BECIALAPTITUDES

Must have the ability to Work:well with-people Must:enjoy Torking With
young people and have a pleasant personality;

WORKING. CONDITIONS

Light, indoor work. Most summers the-teacher has three,months off, but some
'summer time must be :spent in taking.classes to keep teaching certificates up -
to date and in doing other assignments that the oectpation requires,

,The salary ranges-from $5,000 to $10,000 for a B.S----degree,'and:Up .to-
$18,000 with an.advanced degree. ,(Theeet salaryfigures reflect.the constant
need''for,updating-,of-occupationall briefs; e teachers with B.S. ,degree
receive $8,000 - '$14,000 in 1.976.)



portan_Lej,d_Lette nedr work dred dna iDenasfana mixes paint. Lonsu_Ltants
drawings to.ascertain relative positions of the major-parts of the scene

.

lines them in roughly with charcoal.- Visually verifies-the relative pOsit'on
of the charcoal subjects. Makes all ne essary corrections and proceeds to
paint the scene.

EDUCATION

High school training ihthieral art classes and dratha,-Iasses.

Special Training: Get aIi 'the work experience-possible working on stage
for the preparation of theatre'productions in 'high school, Community.thedtre
and college productions.

College: Art majo , specializing in drawing, painting, color and sculpture.
'A minor in theatre is necessary. Emphasis on realistic painting.

WORICING CONDITIONS

,The work is'heavy and strenuous; requires long hours preparing for prodUction.
The work is one-of the messiest,. There are not many women in thefield; it
is a job that requires a lot of strength and endurance.'"The-ddmand Is fairly
good, but the saldry,is not the best.esPecially in the edlication field. The
demand is greatest in education. t'

NOTE: The-scenic artist also is employed by-TV, motion picture industry and
hy the larger theaters on Broadway, but thelanions are-in control of those
Workers,. It is extremely dif7icult .to get into these particular/artists'
unions; therefore, the demand is greateStrand jobs Most attainable in the
field of education.--

ADVANTAGES

-Ibis 4s an excellent cdreet'for anyone-skilled in art and interested in d a-a.
The artist.has the -oppi.drtunity,to see own work displayed to the-public
and usually is lauded. Has great flexibility in producing his work.

'DISADVANTAGES

The work opportunities- are limited. ,It is yery, diffidult to break in on
"Broadway,'for examPle,'unless the artist knows,the right person or is
extremely talented. ROugh working conditions.



Sculpting is one of the most interesting and comnlex of man!s arts.
The'sculptor Ereates aesthetic three-dimensional forms by carving, modeling
or assembling prefabricated elements. Uses stone; concrete, wood, metal,
plaster, and/or plastic. Some modern sculptors use stainless steel, aluminum,
plastics, glass, industrial materials. The sculptor creates sculpture in
the-round; free standing sculpture, and relief sculpture. Many elements
found in painting such as color, space, mass, volume, line, movement, light
and shadow, and texture are part of sculpting. Sculpture must have depth
or solidity, as well as heighth and width.

EDUCATION

Most modern scu_ptors are taught in schools rather than serving as
apprentices-in studios, as waS formeli=the,4Atbm.

'OTHER REQUIREMENTS

Sculptors must rguiarly show their works at galleries or museums to gain
commissions.

Most sculptors shoUldhave alittle knowledge of architecture, because
similar materials and-skills being used in both fields.

WORKING CONDITIONS

Works both indoors andout; the work will be both light and heavy. Most
sculptors work alone rather than in workshops. Sick-leave, vacations etc.

--dependon the artist .

.ADVANTAGES

'The artist may, artistically create sculpture to_satisfy individual creative-
needs, to communioate to express own ideas and feelings, or to simply create
An object of beatity. Much-modern sculpture iS created partly t6 satisfy
the sculptor's-desire to experiment with new forms and materials. Generally
there is variety in-the work because. Of the variety of media'available.:

0

-DISADVANTAGES

Today, hardly'any.scuiptors carve in Wood or, stone.' Carving isStrenuous,
time consuming, and the-sculpfor,'s money is tied up in:heavy. expensive
,material. Modeling is much faster and more flexible than carVing.

SOCIAL .IMPORTANCE

Models, statues, of hilman: beings, monuments or building decorations a-e
Aesting monuments -to ihe artist and humanity'.
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by Kim C. Tro per

Chris Heath, _24 year-old wood carving sculptor at Trolley Square, thinks
that there is a great demand for decorative wood carVers, and that the-

demand'is likely to groU.

"Now that it has been introduced to the public, there is an open market

for other wood carvers. People are more nostalgic, but the movement has

been lost because of negligence."

Mr. Heath; in his stndio at Trolley Square,,makes signs wall plaques,

furniture, doors and picture framesbeautiful examples of this art are
used by many of the other merchants at Trolley Square. He is working on

a staTue-Thomas Jaferson for the Bicentennial that will be thirty feet

high and weigh eighteen tons. Mr. Heath will receive $80,000 for it.

Mr. Heath's-Shop _ sometimes hot and hubid,:sometimes cold and dry, and is

usually noisy. "We work in the'Public-, scp we are always talking to'people,

being watched by the crowds and being-asked questions. Consequently we

don't_get as much done as I'd like." Mr. Heath works alone having "had bad
experience with business partners," but works in with _a group of other c

.

artists,

What are theiohysical'qualifIoations:, "Age, no, I know one wood carver who
,will beA541rSex'? -"My wife is learning,basio hand tools and has no problem
exceot_for interest due to raising children," Strength? ''Yes, I- Must'

sometimes lift'one hundred to two hundred pounds.' Also, good vision is
essential,",

What about art qualifications "You need the ability ta foresee wha_

will look'like before it is completed. Also you need a good attention

span.to study and must have-patience."

Verbal intelligence. -Definitely. "'YOU are constan\tly being _asked questions

.about the materials, what kind of wood, it is,' wheredoes it come from, what
it is. used for, will it last,in weather, will.it take a Strain, andjust
general information about 'wood."

.Whet specialoaptitudes will help a. carver? "It's'a feeling you hav&to have
whether it's halfway or wholehearted, whether it-takes an entire life or only

two hours,to reach'the zenith of one's talents."

What kind of preparatlon is necessary? "In high school, learn how to handle

tools. Intensive training in wood shop, furniture building, cabinet making,

milling and lathing wood. In college,take some sculpture with clay; it's

a good beginning. There are no schools in the U.S. which,teach wood carving,

some in Denmark. I'm thinking seriously about getting together a school or

some sort of training.program., I am self-taught; I spent two summers and

two winters in a'shack up,Lake Butterfield Canyon in the Utah mountains to

learn."



"Prices depend on What you think.your work is worth.

17re began as an artist "fUmbling around. I came to.Trolley Square, sold
picture frames and decorative plaques. The Vaphics artist from Charles
Anthony Jewelry came and asked if I did carving. The first I did was for
-them. -11-01y-Wanted tWo Carvings that fit around corner's. I didn't even
have anything to show them because I had aither given away or. thrown away

-all my stuff."

Advantages? "It's a unique occupation to be in. You're your 'own limit.

Opportunities are few.in Utah, although there are a few. I've heard that
if you can' make it inr Utah,' yeti can take it'anywhara. Better loCations
include New York, Mexico, California, Canada, Massachusetts, some in Wyoming
and Idaho. 'Best, thing is the freedom to be creative, the opportunity to
do your.best whether it pleases anyone'else or not,:

Disadvantages? "You must workaione so much and must keepour own books.
But holidays are up to you."
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The sign painter creates layout and design for signs and posters intended

fel-, interior and exterior use yorkson paper, sign'cloth, sign card'or
other specially prepared materials. Works with pen and ink or brush and
with temporary or permanent paint. The illustrations And lettering are
created in-a,style compatible to the nature of the product. May also
design lettering.

EDUCATION

High Schoolt Art classe- especially thae developing-the skills of drawing,
illustrating, layout and lettering. A good knowledge of'English and spelling
is required as is an expellentsense of dolor and design;

_Specialized Schools: School ofoommercial.art cOMmunity dollege and four
yearcollege would be helbful but not requiredi

SPECIAL APTITUDES .

Manual dexterity, precision and detail skill.

,WORKING CONDITIONS

Work maY_be both indoors and outdoors-. Most:work is light but may'be
heavy at:times. Regular 40:hour week unless frep7lancing. Jobs may bel

,found in both large and small cities. Usually-two/week vacation, 10 daYs
sick leave, Social Security, profit sharing henefl,ts, and a health plani.
The ,demand for workers is increasing;'however, there is little Job
training available'except limited art classes or apprenticeships.

Free-lance.work pays at least.$10_per.hour. Yearly wage is $7,000 to;
$15'000denending on company or i painters are self,eMnloyed.

ADVANTAGES'

The pay'is good, the work zs light' and a painte is usually own boss

Usually a painter can choose own hoursworking,when and as long,as,
the-painter wants.- There is.little pressure. When:pressure comes1 greater

earnings' compenstate for

Some

outside; and the weather can be a problem.

DISADVANTAGES-

Works al ne and there is little appreciation for the w
the work is

-Application-to7-employer-if-wo king-for-a-company. employe-v_
little capital is needed. At the present time there is greet demand for

sign painters.

rk- done,

JOB ENTRANCE
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SOCIAL RESPECT

would be to get along without the automobile.

There is little social prestige; howeve there is much personal reward...

' painter who does slcillful, attractive work will be in great demand. The

pay ip also very.rewarding.

SOURCE

David Ferrier (personal Operience
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and decoration wnicn represent trl, time or,:the pLay. .x.etcnes ana palnts

'plans. 'Presents plans to stage director and producer FOr approval. Builds

miniature sets in cardboard, plaster, or sponge. Prepares working drawings
ShoWing eleVation,and plan of stage in detail for scene builders. May

designate size and,oversee building of furniture and setting according to

miniature_Set. May create special stage lighting to achieve dramatic or

decorative effects or Works with lighting-director. In experimental theatres,

plans stage sets for Mobility, interchangeability, and economy in accord

with budget limiations.

EDUCATION

A background in the liberal arts-, beginning with a college preparatory program

in= high school, layS tha groundwork. A talent for drawingris a necessity.

In college, one would do best to major in theater or 'art anearahitecture,
taking,advantage of every'opportunity to make 'use of technical skills;. Among

the schools known far stage design programs are the. Carnegie institute of
Technology in FittsbUrgh and the Goodman.Thpatre and School of Drama in

Chicago. The next step is to get experience and palish technical skills.
This 5.6 best done by an apprenticeship under a good detigner,

All scene-designers. on Broadway, in commercial .films and,in commercial'

network televisicn are members of the UnitedScenic Artists. Note: 'in

NeW York there'are over.200 nnempleyed scenic'designers and only 12 are on

the employed:list. .Mast working scenic deSigners are in the field of

educat4on. In fact, there- is a clemEnd f(-- good seenic designers in education-.

ADVANTAGES

The world of design is growing and

.. capable people.

DISADVANTAGES

will be opportunity fortalented,

'Designing is a competitive field.- Only the truly.creative, dedicated and

persevering aspirant will succeed in TV, mcition pictures Broadwa, or in

education.



ureames art work our oz glass.

EDUCATION

High school is desirable. Specialized schools are available in some areas.
The best way to learn the art is to apprentice with a company or person who
works with stained glass.

OTHER REQUIREMENTS

Experience,with an exper-_ is the most important 6bing. Art talent in

organizing space Is also important.

A

WORKING CONDITTONS

.Works mainly indoors; some work will be heavy, most light. '-Companles will
have a health plan, retirement plan, vacation plan, and sick leave; however,
most designers are self-employed. ,

Working hours are 40 or more.

ENTRANCE

Most likely will haveto open own business ih Utah. Minimum capital wou d

have to be at least $2,000 and up.

-ADVANTAGES

Creates something aesthetica y beautiful ou_ Solder-and glass.

DISADVANTAGES

The demand for stained glass workers is-not.too great, There .are very few
openings; mOst of the glass workers are,repairmen hired by churches.

SOURCE

Paul Adams, stained glass artist at Trolley Square
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art gallery, museUm, or historical site.' lectures concerning important dates,
history, etc. AnsWers ques,tions of group. May arrange tours:throughout
areas-of the s;tate, country, or world.

EDUCATION

Some college, including classes in psychology,

.OTHER REQUIREMENTS

Airline exberience is desirable. Must like tbtravei. Must be able to
get along with people.

WORKING CONDITIONS

Does a lot of traveling. :Would be.on -call aS l'ong as the tour was together
which could vary from hours to weeks.

Pay iS about $6,000 to '$7,000'yearly.

.ENTRANCE

Application to employer; usually get some other experience in travel bureau.

ADVANTAGES

One travel's Most of th-e time to different parts of the world.

Often tour director takes family on the tour.

'DISADVANTAGES

Very seldom'home.

'SOCIAL IMPORTANCE

Peoplemow more than ever like to travel and there needs to be someone to
make'arrangements for travel..
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into presentations which assist in sales prometion. It would include
interior displayers and,'-on occasion, exterior.

EDUCATION

High School: Mechanical drawing, advertising art, art history; _usiness
training, shopwork, English.

. .

Special Training: Apprettieeshipthrough several years. Art courses
including-design and interior decoration are desirable and courses in
:merchandising and selling help.

OTHER:REQUIREMENTS

SUpplemental skills of lettering, sculpture, painting,-etc. -are helpful.
No-union membership or special license required. Must have art and
manipulative skill's.

WORKING CONDITIONS,

Mostly light Zndeor work. At times work can be heavy and'on occasion
there may be some outdoor work. Works With creative people. Most of
the jobs are, in,the city. OppOrtunities are'unlimited and on the increase.

Usual Benefits:: iWo week vacation, social security and company retirement,
variable sick leave but ehOut average-. FOrty hour work 14ek,with some over-
time on special productions. There iS usuallyahealth- plan too= Often
receive job training by work _g as an apPrentioe.

Wages: Baiic wage, $2.10arLhour,up.to $9,000 a year.. Specialists and
executives may receive salaries several times this muCh.

-ADVANTAGES

Contacts a large variety of-people including daily-managers, salespeople and
specialists Creative opportunities working With large variety of materials.
Work iS varied and.done in.clean, comfortable, well-lighted surroundings.

.DISADVANTAGES

Unless a specialist 'or- executive, the pay .is a little loW Often under,
''pressure to meet premotional deadlines Most work opportunities are in
, the city, and most work is indoors.' Must work with bomewhat messy materials
such, as paint, glue, paste, mache, plaste etc.

ENTRANCE

Application to employer. Job oPportunities are unlimited; the field is
--growing.
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SOCIAL RESPECT.

It depends larg ly,on the specific individuals who compose the team of

workers.' It is A rewarding experience to work usefully and productively and

bp able to-read:ily observe the dffect..

SOURCE

-W.W.O.R. Science Research Ass _iat

SWOccupational Briefs
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3:SCFININATION

Title 1: of tse C:lol Plchss ,cs of 1-276 szates- /No oerson _n
Szases shali, sn sse zround of race, color, or ratsona.

orozin, fe evoladed from oarsitssation fl, De denied tne oesefots
of, or Oe sdb-i-ected to doscr-osnation -ncer any progran or acsivit_
receiving Federal fifancias assIstance." Title :X :5 the Education
_Amendments of l972, Fusii: laa ssates "No ierson is see
Lnited States shall, on the fasas of sea, se ev:Iudec from tartics-
pasfon in, Se denied t-e eenefiso of, _ nut:efses 70 dIScr_rina-
'Coon Uncer 3117 ,aCI_Can orogram sr ats:/lo' re-el.-sr;
fi-anocal assistance." Teereftre, sareer ecutatosn 1-]er7S- suftorteo
ender Secssons anc -D5 nf s,e Es_loasion Lres-ents
everv program or acsilst; recesvi-g fifanc:Ial ass_f-arse frnr

E. Deoar=ment =f reass-, Boucas:on. aerl gelf- se nntra,eo
in comolianse snese

The material :n :his sr ,as fresared o; toe Dffise of toe
Utan State Board of E,siasms7 ssc eig-t s'ooperating oc000
pursuant in part To. ]rsns c,B3T7502320 and funds from Part D ef sine
VocariOnal Education nst from tne )t=ice of Education, J. ' Be:art-
tent of l'ealtn, Eliscation, and Weliare nowever, ooinss 37"
oolnions expressed fs not refessarily rbcresent 0oloc=25 or =rootoons
of see Office of B%lucatoor.


